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Editor's Note
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Jammu, June, 3, 2024

FOREIGN DIRECT INVESTMENT (FDI)

Foreign Direct Investment (FDI) refers to
an investment made by a company or
individual in one country into business
interests located in another country. It plays
a crucial role in the economic growth of a
country. The importance of FDI cannot be
overstated, as it brings numerous benefits to
both the host country and the foreign
investors.

Impact of FDI on India's economy

One of the key benefits of FDI is the
infusion of capital into the host country,
which helps stimulate economic growth,
create job opportunities, and improve
infrastructure. Additionally, FDI often
brings with it advanced technologies,
management expertise, and access to global
markets, which can enhance the
competitiveness of domestic industries.

Economic Growth: FDI contributes
significantly to India's GDP, promoting
economic expansion and development.
Employment Opportunities: It leads to the
creation of jobs, skill development, and
transfer of knowledge and technology.

Infrastructure Development: FDI
investments enhance infrastructure
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facilities, benefiting the overall economy.

Government policies and initiatives to

promote FDI

* Policy Reforms: The Indian
government has introduced progressive
policies and eased regulations to attract
higher FDI inflows.

» Incentives: Special incentives and
benefits are provided to foreign
investors, encouraging a favourable
investment climate.

* Investment Promotion: Aggressive
marketing and promotional initiatives
are undertaken to showcase investment
opportunities in India.

Challenges and risks associated with FDI
in India

However, despite its advantages, FDI also
poses various challenges to host countries.
One of the primary concerns is the potential
loss of control over key industries and
strategic assets to foreign entities. This can
lead to issues related to national
sovereignty, economic dependency, and
unequal distribution of wealth. Moreover,
FDI can sometimes result in environmental
degradation, labour exploitation, and other
social issues if not properly regulated.

Political Instability: Uncertainties related
to government policies and potential
geopolitical issues can deter foreign
investors from committing to long-term
investments.

Bureaucratic Red Tape: Complex
bureaucratic processes, delays in regulatory
approvals, and administrative hurdles can
hinder the ease of doing business for foreign
investors.

Infrastructure Deficiencies: Inadequate
infrastructure, particularly in rural areas,

poses challenges for foreign investors in
terms of logistics, transportation, and
connectivity.

Loss of Control: One of the primary
concerns associated with FDI is the
potential loss of control over key industries
and strategic assets to foreign entities. This
can lead to issues related to national
sovereignty and economic dependency. To
address this challenge, governments can
implement regulations that ensure a balance
between attracting foreign investment and
safeguarding national interests.

Environmental Degradation: FDI
projects, especially in resource-intensive
industries, can lead to environmental
degradation if not properly managed. To
mitigate this challenge, host countries can
enforce strict environmental regulations,
promote sustainable practices, and
encourage responsible investment in green
technologies.

Labour Exploitation: In some cases,
foreign investors may exploit local labour
by offering low wages, poor working
conditions, or violating labour rights. Host
countries can address this challenge by
enforcing labour laws, promoting fair
labour practices, and encouraging
responsible corporate behaviour.

Social Issues: FDI can sometimes result in
social issues such as displacement of local
communities, cultural homogenization, and
unequal distribution of wealth.
Governments can tackle these challenges
by implementing social welfare programs,
fostering community engagement, and
promoting cultural preservation.

Solutions and Actions to Boost FDI and
Economic Growth:



Stable Policy Environment: Ensuring a
stable and predictable policy environment
with clear regulations, guidelines, provide a
transparent policy that can instil confidence
in foreign investors.

Simplification of Procedures:
Streamlining bureaucratic processes,
reducing paperwork, and enhancing the
ease of doing business can attract more FDI
inflows.

Investment in Infrastructure: Continued
investments in infrastructure development
are essential to support FDI projects and
overall economic growth.

Skill Development: Enhancing the skills
and capabilities of the local workforce
through training programs can make India a
more attractive destination for foreign
investors.

Capacity Building: Enhancing the
capacity of regulatory bodies to monitor
and enforce compliance with
environmental, labour, and social
regulations can help mitigate the negative
impacts of FDIL.
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Stakeholder Engagement: Engaging with
local communities, civil society
organizations, and other stakeholders can
help ensure that FDI projects are socially
inclusive, environmentally sustainable, and
culturally sensitive.

Promotion of Public - Private Partnerships
(PPPs): Encouraging partnerships between
the government and private sector can
leverage resources efficiently for
infrastructure development and other key
projects.

Recent trends inflows and Future outlook of

FDIinIndia

*  Growthin Inflows: India has witnessed
consistent growth in FDI inflows over
the last few years.

* Industry Distribution: The inflows
have been distributed across various
sectors, including technology,
manufacturing, and services.

*  Source Countries: There has been a
notable increase in contributions from
countries like Singapore, the USA, and
the Netherlands.

*  Expansion: Continued growth in FDI is
expected, driven by evolving business
landscapes and market dynamics.
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* International Collaborations:
Increased collaborations and joint
ventures may shape the future of FDI
in India.

* Innovative Ventures: Emphasis on
innovation and technology may lead to
diverse FDI inflows in emerging
sectors.

Conclusion

Foreign Direct Investment is a double-
edged sword that can bring both
opportunities and challenges to host
countries. By striking a balance between
attracting foreign investment and
safeguarding the interests of the local
population, countries can maximize the
benefits of FDI while minimizing its
negative consequences. It is crucial for
policymakers to adopt a holistic approach
that prioritizes sustainable development
and inclusive growth to ensure that FDI
contributes positively to the overall well-

being of society. M
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Sunil Singhi’s Hard Work

Built Faith & Trust in Business Community
Towards Government

Sunil Jeevrajji Singhi as the first Chairman
of the National Traders’ Welfare Board
expressed profound admiration for the
establishment of the National Traders’
Welfare Board under the leadership of
India's Hon’ble Prime Minister, Shri
Narendra Modi. It incorporates
Representatives of various Ministries &
States/ UTs to facilitate organized
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communication between the Government
and traders, facilitating the implementation
of various welfare measures.

In a short span, Sunil Singhi ji has travelled
to over 25 States/ UTs and conducted
extensive interaction meetings & programs
with Traders’ associations and federations.
This has allowed him to gain a thorough
. understanding of the concerns
faced by traders in their day-to-day
operations and recommend
appropriate actions for Ease,
simplicity and safety of the traders.

Understanding the Pulse of Indian
Markets: The Chairman's journey
began with a comprehensive
understanding of the challenges
plaguing traders nationwide. From
the complicated tax structures, a
Single Window License system to
bureaucratic red tape, traders
encounter numerous hurdles in
their day-to-day operations.

Chairman stated that the main
objective of the board is to
enlighten the traders about the
welfare schemes, as traders form
the essential support system of any
economy & Government of India is
working effectively for the safety
of traders & their employees. The
traders have to lay the strong
foundation of India for the next
millennium and rebuild India as
"Sone Ki Chidiya".

Extending his point further, he
informed that nation is making
progress through record collection
of GST the cooperation of all

traders, the country is progressing. All
impoverished individual & underprivileged
families are getting benefits of free ration,
gas cylinder, household toilet or any such
scheme of the Central Government, the
recognition for this goes to all the small and
big traders of India.

The tax support has bolstered the Indian
economy & empowering the government to
extend financial assistance to all socio-
economically challenged demographics.
With confidence, he stated that during this
Amrit Kaal, India is poised to ascend to the
position of the world's third-largest
economy soon, aligning with the vision of
achieving a ‘Viksit Bharat® under the
leadership of Hon’ble Prime Minister Shri
Narendra Modi.

As a Chairman, stated that Ram Mandir has
brought inspiration to every section of the
society to move forward on the path of a
bright future. We are seeing all round
performance & growth in every sector in
India under the vision of Hon’ble Prime
Minister Sir — “Sabka Saath Sabka Vikas".
Traders are working fearlessly now and
contributing more in the growth of Indian
economy.

National Traders’ Welfare Board will keep
serving as a conduit between Government
& Traders of India working swiftly for the
traders at all India level.

On behalf of the whole trader’s community,
Chairman of the Traders Board expressed
his gratitude to the Hon’ble Home Minister
Shri Amit Shah ji for removing 370 people
from J&K and keeping his promise to
ensure that every J&K citizen are
completely protected and secure. A New



Era of Development and Decisive
Leadership has been Dawns! Under the
leadership of Hon’ble PM Modi ji,
multifaceted development is taking place in
Jammu and Kashmir. New Educational
Institutions, new roads, better tourism is the

new identity of Jammu and Kashmir.

The Chairman engaged in discussions with
Central/ State Ministers & Chief Ministers
of various states, highlighting the vast
potential for industrial development within
their regions, all of which present
significant opportunities to encourage
energetic entrepreneurs & job creation,
both skilled and unskilled.

Chairman Sunil Singhi reaffirmed the
board’s unwavering support for Atma
Nirbhar Bharat and anticipated that the
Double Engine government in several
states will eventually transform India into
"Viksit Bharat" in the future years. The idea
of “Vibrant Gujarat’, a system run by the
Hon’ble Prime Minister Sir in Gujarat, is
working as a role model for the business
class of other states.

Outcome of Board meetings:- Chairman
of the board informed that effective
meetings with the Representatives of the
various States, Ministries & Departments
were conducted in New Delhi. The
meeting's recommendations were
communicated to the appropriate
concerned ministries for prompt action.

He emphasized the need for holding regular
interactive sessions, where the traders can
stay informed on the various schemes and
policies related to internal trade.

Outline of Board Chairman:- Sunil J
Singhi imbibed the values of diligence,
integrity, and entrepreneurship from a
young age. His upbringing instilled in him a
deep-rooted appreciation for the vital role

that traders play in India's economic
development.

Formative Years:- Singhi ji embarked on
his journey with a fervent desire to effect
positive change. He embarked on a career
path that would eventually lead him to the
pinnacle of leadership within the trading
community.

Rise to Prominence:- Sunil Singhi's ascent
within the trading fraternity was meteoric,
marked by his unwavering commitment to
championing the cause of traders
nationwide. His tenure at various trade
associations and industry bodies provided
him with invaluable insights into the
challenges confronting traders, propelling
him towards a mission-driven approach to
advocacy and reform.

Heis also serving as the: -

[1 FCI Member of Jain International Trade
Organization (JITO), JITO is the largest
organization of business persons and
traders in the country.

[1 Director of Manmandir Foundation,
Gujarat. The Naad Brahma Kala
Kendra, Gandhinagar, Gujarat equipped
with state-of-
the-art facilities
will be formed
by the
Manmandir
Foundation.

[] International
Chairman of
Jain Yuva
Mahasangh
having 1200+
branches,
which has
mainly young
business
entrepreneurs
and traders as ||
members &
conducted
seminars and
conferences
every year
across the
world.

0 Founding
Member, Jain
Vyapar Udyog
Sansthan,
Gujarat.

[ Affiliated with
all Chambers of
Commerce
across Gujarat

State.

O Trustee of Shri Mahavir Jain Aradhana
Kendra, Koba Tirth, Gandhinagar.

[ Trustee of Shree Kalyan ji Parmanand ji
Pedhi (Delvada Tirth, Mount Abu).

[ Trustee of Vichakshan Jain Vidyapeeth,
Raipur, Chhattisgarh.

[J Trustee of Shree Pawapuri Jeev
Maitridham, Rajasthan & many social
and religious organizations.

[ Trustee, Shri Anand Dham, Sarkhej,
Ahmedabad, Gujarat.

[ Trustee, Shri Borij Tirth, Gandhinagar,
Gujarat.

He has previously functioned as: -

[1 Vice Chairman of Gujarat Mineral
Development Corporation (GMDC),
Government of Gujarat.

[0 Chairman of Gujarat Labour Welfare
Board (GLWB), Government of
Gujarat. During the tenure, created a
web of welfare planning by
incorporating over 50,000 industries as
well as traders in the state of Gujarat for
the benefit of all types of work force.

[J Director of FCI Aravali Gypsum and
Mineral India Limited (FAGMIL)
Government of India.




O

0

=

First Jain Member of National
Commission for Minorities,
Government of India.

Member, Media Committee of Gujarat
Government.

Broad Experience:

O

He has been associated with various
business communities and has a diverse
and rich experience of helping retailers
and distributors whilst working with
various Traders associations, and he has
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also
helped
i n
presenti
n g
benefici
a 1
progra
ms of
t h ¢
govern
ment to
retailers
a n d
busines
ses.

Appoint
ed as the
First
Jain
Membe
r of the
Nationa
1

Commi
ssion
f o r
Minoriti
es by the
Govern
ment of
India,
travelle
d

extensiv
ely,
engagin
g in
meeting
s with
state
a n d
district-
level
officials
(over
1 40
districts
) to
discuss the implementation of the
Hon’ble Prime Ministers’ 15-point
program aimed at the welfare and
safeguard of the minority communities.

[J As Chairman of GLWB, introduced

number of welfare schemes for the
organized/unorganized workers in the
State of Gujarat for empowerment in
the field of rehabilitation, education,
self-employment, women cooperatives,
girl education and employment, worker
area development, improving the living

standards of all types of skilled, semi-
skilled, unskilled and daily wage /self-
employed workers and their families.
As an active Member/ Trustee of many
social & religious organizations,
engaged with keen interest and energy
towards community welfare, social
empowerment and for religious
harmony among all communities.
Vision and Mission for Traders’ Welfare
Board: Chairman’s vision for the
welfare of traders is anchored in the
principles of inclusivity, empowerment,
and sustainable growth.

Empowering Traders: Chairman
envisions a future where traders are
empowered with the knowledge,
resources, and opportunities needed to
thrive in an increasingly competitive
marketplace. Through targeted
initiatives focused on skill development
and technological adoption, he seeks to
unlock the full potential of India's
entrepreneurial ecosystem.

Fostering Collaboration: Recognizing
the strength of collective action,
chairman of the Board advocates for the
establishment of collaborative platforms
and alliances that amplify the voices of
traders and facilitate dialogue with
policymakers. By fostering a culture of
cooperation and solidarity, he aims to
address systemic challenges and drive
meaningful change at both the local and
national levels.

. Driving Policy Reform: Board is

committed & advocated for policy
reforms that create an enabling
environment for traders to flourish and
promote equitable economic growth.
Also, simplifying tax procedures and
streamlining regulatory frameworks to
enhancing market infrastructure and
promoting fair trade practices.

4. Access to Credit: Enhancing access to

credit for traders, particularly Micro,
Small, and Medium Enterprises
(MSME?5), is crucial for their growth and
sustenance. Introducing special credit
schemes with relaxed collateral
requirements could support their
financial needs.

. Empowerment through Education:

The Chairman underscores the
importance of financial literacy and
vocational training programs to enhance
the entrepreneurial acumen of traders.



6. Digital Integration: Embracing digital
platforms can enhance market reach and
efficiency. The Chairman advocates for
digital upskilling initiatives and the
promotion of e-commerce platforms
tailored for small traders.

7. Strengthening Market Associations:
Empowering local trade bodies can
foster collective bargaining power and
facilitate advocacy efforts. The
Chairman emphasizes the need for
capacity-building initiatives and
collaborative platforms for knowledge
exchange.
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Relations with Trading Community:-

Chairman’s indelible mark on the trading
community is evidenced by his tireless
advocacy, visionary leadership, and
unwavering dedication to the cause of
trader welfare. His legacy is one of
resilience, innovation, and compassion—a
legacy that continues to inspire future
generations of traders to dream big, defy
convention, and transform challenges into
opportunities for growth and prosperity.

A visionary strategist, transformative
leader, and a beacon of inspiration for peers
and aspiring professionals alike. With his

unwavering dedication,
unparalleled expertise, and
relentless pursuit of
excellence, Sunil Singhi
continues to leave a
memorable mark on the
organizations and industries
he serves, shaping a brighter
future for all stakeholders
involved.

Sunil J Singhi's name as a
Chairman of National
Traders’ Welfare Board
positioned as a beacon of
hope and inspiration—a
testament to the
transformative power of
vision, passion, and purpose.
As he continues to chart the
course towards a brighter
future for traders across the
_ nation, Sunil's unwavering
resolve serves as a reminder
that the pursuit of prosperity
is not merely a goal, but a
journey—one that is defined by courage,
conviction, and commitment to the greater
good.

Apprising the Government:

Based on the insights gathered from these
tours, it is imperative that the government
of India under the leadership of Shri
Narendra Modi ji takes swift and decisive
action to address the pressing concerns of
traders. As a Chairman, he confirmed his
committed to facilitating dialogue and
collaboration between the government and
the trading community to achieve shared
goal of fostering a conducive environment
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Exclusive Interview with

Shri Sudershan Kumar(JKAS)

Director of Skill Development, Jammu and Kashmir

with

Dr. Sanjay Bansal, National President FTII

(Federation Of Trade Industry Of India) & Chief Editor National Business Magazine Vyapar Trends.

Q.1 How important is vocational
education in the overall education scene
of Jammu and Kashmir, and what
measures are being taken to promote its
uptake?

Ans Vocational education plays a crucial
role in the overall education landscape of
Jammu and Kashmir, as it provides students
with practical skills and training that are
directly applicable to the workforce. Given
the diverse economic landscape of the
region, vocational education can empower
students to pursue various career paths,
including those in agriculture, tourism,
hospitality, healthcare, and information
technology.

Q.2 What role do you see private

segment associations playing in

advancing skill development goals in

Jammu and Kashmir?

Ans Private sector associations can play a

significant role in advancing skill

development goals in Jammu and Kashmir
through various means:

1. Industry-Driven Curriculum
Development: Private sector
associations can collaborate with
educational institutions to develop
curriculum and training programs that
align with the skill requirements of
industries. By providing input on the
specific skills and competencies
needed in the workforce, these
associations ensure that vocational
education programs are relevant and
responsive to industry demands.

2. Training and Capacity Building:
Private sector associations can
contribute to skill development by
organizing training workshops,
seminars, and skill enhancement

programs for students, educators, and
professionals. These initiatives can
help bridge the gap between academic
learning and real-world applications,
preparing individuals for employment
opportunities in the private sector.

3. Internships and Apprenticeships:
Private sector associations can
facilitate internship and apprenticeship
programs in collaboration with

businesses and industries. By
providing hands-on training and
workplace experience, these programs
allow students to acquire practical
skills, build industry connections, and
increase their employability.

Q. 3 Could you elaborate on any plans or
upcoming activities of the Skill
Development Directorate that our
readers should be mindful of?

Ans There are some general areas where

skill development initiatives might be

focused:

1. Expansion of Vocational Training
Programs: The Skill Development
Directorate may be working on
expanding the scope and reach of
vocational training programs across
various sectors to cater to the diverse
skill needs ofthe population.

2. Enhanced Industry Collaboration:
Efforts may be underway to strengthen
partnerships with private sector
industries and associations to ensure
that skill development programs are
aligned with industry requirements and
offer relevant training opportunities.

3. Focus on Emerging Technologies:
Given the rapid advancements in
technology, there might be initiatives to
incorporate training in emerging

technologies such as artificial
intelligence, blockchain, data analytics,
and cybersecurity to equip individuals
with future-ready skills.

4. Employability Enhancement: The
Directorate may be implementing
measures to enhance the employability
of youth through skill certification, soft
skills training, entrepreneurship
development, and job placement
assistance programs.

Q.4 What advice would you offer to

youthful people trying to seek after

careers in skill-based industries in

Jammu and Kashmir?

Ans For youthful people seeking careers in

skill-based industries in Jammu and

Kashmir, here are some pieces of advice to

consider:

1. Identify Your Interests and
Strengths: Take the time to explore
your interests, strengths, and passions.
Identify the skills you enjoy using and
the industries that align with your career
aspirations. This self-awareness will
help you make informed decisions
about which skill-based industries to
pursue.

2. Research Career Opportunities:
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Conduct thorough research into the
skill-based industries that are thriving
in Jammu and Kashmir. Explore job
prospects, growth opportunities, and
skill requirements in sectors such as
tourism, agriculture, healthcare,
information technology, and
handicrafts.

3. Invest in Skill Development: Acquire
relevant skills and competencies
through vocational training programs,
certification courses, workshops, and
practical experience. Focus on
developing skills that are in demand in
your chosen industry, such as technical
skills, communication skills, problem-
solving abilities, and adaptability.

Q.5 Can you share any bits of knowledge

WEE £ A
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on the effect of skill development

activities on reducing unemployment

rates and improving jobs in Jammu and

Kashmir?

Ans Skill development activities can have

a significant positive effect on reducing

unemployment rates and improving job

opportunities in Jammu and Kashmir, as in
any other region. Here's how:

1. Enhanced Employability: Skill
development initiatives equip
individuals with the necessary skills
and competencies demanded by
employers. By enhancing the
employability of the workforce, these
activities increase the likelihood of
individuals securing employment
opportunities, thereby reducing
unemployment rates.

2. Matching Skills with Job Demand:
Skill development programs that are
aligned with the needs of local
industries help in bridging the gap
between the skills possessed by job
seekers and the skills required by
employers. As a result, individuals are
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better able to find jobs that match their
qualifications and expertise, leading to
amore efficient labor market.

3. Promotion of Entrepreneurship:
Skill development activities often
include entrepreneurship training and
support programs, encouraging
individuals to start their own businesses
or venture into self-employment. By
fostering entrepreneurship, these
initiatives create new job opportunities
and contribute to economic growth and
development in the region.

Q. 6 What role do you see entrepr-

eneurship playing within the broader

setting of skill development and
economic empowerment within the
locale?

Ans Entreprencurship plays

a pivotal role within the

broader setting of skill

development and economic
empowerment in any locale,
including Jammu and

Kashmir. Here's how:

I.Job Creation:
Entrepreneurship is a
powerful driver of job
creation. As individuals
start their own
businesses, they not only
create employment
opportunities for
themselves but also for
others. This is
particularly significant in regions like
Jammu and Kashmir, where job
opportunities may be limited, and
entrepreneurship can fill the gap by
generating new jobs across various
sectors.

2. Utilization of Local Skills and
Resources: Entrepreneurship
encourages the utilization of local skills,
talents, and resources. In a diverse
region like Jammu and Kashmir, where
there's a rich cultural heritage and
unique traditional crafts,
entrepreneurship can provide a platform
for artisans, craftsmen, and other skilled
individuals to showcase their talents and
contribute to economic growth.

3. Innovation and Economic Growth:
Entrepreneurship fosters innovation and
drives economic growth by introducing
new products, services, and business
models. In Jammu and Kashmir,
entrepreneurship can spur innovation in
sectors such as tourism, agriculture,
handicrafts, and information

technology, leading to increased
competitiveness and prosperity.

4. Empowerment of Marginalized Groups:
Entrepreneurship has the potential to
empower marginalized groups,
including women, youth, and persons
with disabilities, by providing them
with opportunities to start their own
businesses and become economically
self-reliant. Skill development
initiatives that include entrepreneurship
training and support can further
empower these groups and promote
inclusivity.

5. Reduction of Dependency on
Government Jobs: In regions like
Jammu and Kashmir, where there may
be a disproportionate reliance on
government jobs, entrepreneurship
offers an alternative pathway to
economic empowerment. By
encouraging individuals to create their
own livelihoods through
entrepreneurship, the region can reduce
dependency on government
employment and foster a more dynamic
and resilient economy.

Q.7 Can you provide a list of some of the
key programs currently being offered by
the Skill Development Directorate in
Jammu and Kashmir, and how do they
cater to the youth population?
Ans Schemes such as apprenticeship,
Public-Private Partnerships (PPP), and
STRIVE (Skill Strengthening for Industrial
Value Enhancement) are instrumental in
catering to the youth population by
providing them with valuable opportunities
for skill development, employment, and
career advancement. Here's how each of
these schemes benefits youth:
1. Apprenticeship Schemes:
- Apprenticeship schemes offer young
individuals the opportunity to gain
hands-on training and practical
experience in various industries and
trades.
Through apprenticeships, youth can
acquire industry-specific skills, enhance
their employability, and earn a stipend
while learning on the job.
Apprenticeship schemes often target
youth who have completed or are
undergoing vocational training
programs, enabling them to transition
smoothly from education to
employment.
2. Public-Private Partnerships (PPP):
- PPP initiatives bring together
government agencies, private sector

Continued on Page 16
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MD Crystal Crop Protection Limited

As the Managing Director at Crystal Crop
Protection Ltd., Ankur Aggarwal brings
over two decades of experience in the
agriculture and crop protection sector.

At heart of his mission lies the
empowerment of farmers through cutting-
edge research and technology. He envisions
a future where every farmer can maximize
their crop yields for a sustainable and
prosperous tomorrow.

In the strategic blueprint, he aims for both
inorganic and organic growth, not only in
India but also overseas, covering agro-
chemicals, seeds, biologicals, and farm
equipment.

Guided by his dynamic leadership, the
Crystal Group has witnessed remarkable
expansion, solidifying its standing as
India's most rapidly advancing agri-input
company. With a diverse product range,
Crystal excels in robust research-
development,
. chemical
' manufacturing, a
resilient supply
chain, a prominent
brand presence,
and offers farmers a
comprehensive array of
solutions, spanning from
seeds to crop protection and
farm mechanization.

Crystal's
commitment to
elevate farming
through cutting-
edge research and
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technology extends to
environmentally conscious
initiatives, like the
introduction of GreenAg,
which is the company's
dedicated nutrition wing,
concentrating on soil health
and sustainability.

A post-graduate in
marketing from the
University of De Montfort
university (UK) and having |}
pursued OPM from Harvard |
Business School, he further
honed his strategic skills
through a transformative
program at the Tata
Management Training
Centre in Pune.

This journey paved the way
for his role as Managing
Director at Crystal in 2004.

Under his dynamic
leadership, the organization
has gone through a complete Business
Process Re-engineering with all functions
redesigned to meet global standards.

His leadership style is all about
empowering people and encouraging
entrepreneurial spirit among them.

With extensive experience and a deep
understanding of emerging trends and
market dynamics, Mr. Aggarwal currently
chairs CropLife India as the Vice Chairman.
In addition to this, he is also the Governing
council member of ACFI, Member of CII,

National Agriculture Committee on
Agriculture and an eminent Member of
YPO & EO Delhi Chapter.

Besides his active involvement in business,
Mr. Aggarwal supports enormous social
and educational initiatives through the
active CSR wing round the year.

He currently resides in Delhi with his two
beautiful daughters, his wife Mrs. Komal
Aggarwal, and his father Mr. Nand Kishore
Aggarwal.
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MSME 45-day Payment Policy
Impacts and Challenges

The recent announcement regarding the
stricter enforcement of the 45-day MSME
(micro, small, and medium enterprises)
payment rule has sent wave. through the
Indian business landscape. While the rule
itself, established under the MSMED Act of
2006, has existed. for years, its
implementation has been patchy. Now, with
renewed emphasis, the question remains:
what lies ahead?

MSMEs play a vital role in the Indian
economy, but they often face cash flow
challenges due to delayed payments. The
rule mandates that large companies must
clear payments to MSMEs within 45 days
of receiving goods or services, or within 15
days if no written agreement exists. This
overview explores the 45-day payment
policy, its intended benefits, and the real-
world challenges MSMESs continue to face.

Benefits of 45-day Payment Policy for
Businesses:

Improved Cash Flow:

The policy aims to address the issue of
delayed payments, which has been a
significant challenge for MSMEs. Timely
payments can improve the cash flow of
MSMEg, allowing them to invest in growth,
pay employees on time, manage their
operational expenses efficiently and have
necessary funds to invest in growth
opportunities.

Enhanced Supplier Relationships:
Paying suppliers on time builds trust and
goodwill, leading to better terms, priority
service, and potential discounts.

Reduced Stress and Uncertainty:
Timely payments allow businesses to plan,

reduce financial stress, and focus on core
operations rather than chasing late invoices.

Improved Business Reputation:
Businesses that pay on time are seen as
reliable partners, boosting their reputation,
and making them more attractive to work
with.

Uncertainties and Potential Impacts:
Order Cancellations:

Several reports have emerged of large
companies cancelling orders from smaller
suppliers, fearing non-compliance with the

r
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MICROSMALL & MEDIUM ENTEPRISES

rule’s deadlines. This can have a
devastating impact on MSMEs, particularly
those already facing financial constraints.

Compliance Challenges:

The rule requires robust internal systems
for large companies to track invoices and
ensure timely payments. Implementing
such systems can be time-consuming and
expensive, especially for smaller
businesses.

Delay in Payments from Government body:
The average payment release period is 45 to
60 days, forcing manufactures to invest
capital for more than 4 months. Various
government project, Tenders give payments

to after 180 days, 6 months or even after a
year. Which can hinder MSMESs growth and
financial stability.
Crucial steps to be taken to make the policy
successful ahead:

Clarity and Consistency: Clear
definitions and consistent interpretation are
crucial to avoid ambiguity and disputes.
Phased Implementation:  Implementing
the rule in phases, allowing businesses time
to adapt, can ease the transition and
minimize disruptions.

Technological Solutions: Utilizing

1 technology can simplify compliance and

streamline payment processes for both
MSMEs and large companies.

Effective Dispute Resolution: Establishing
efficient mechanisms for resolving disputes
arising from the rule’s implementation is
essential.

Implementing the policy in Government
departments:

Government departments should also
release payments to MSMEs within a
maximum of 10 days. These departments
have advance budget provisions and
allotments, making it feasible to release
payments promptly.

Digital Solutions:

Technology can play a crucial role in
streamlining payment processes and
ensuring compliance. Automated invoice
tracking and improve transparency.

Online Dispute Resolution:

Digital platforms can offer efficient
solutions for resolving payment-related
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disputes.
Hypothetical Scenario Based on
Common Industry Practices:

Example of Textile Industry:

Let’s consider a small textile manufacturer
in India supplies fabrics to several garment
businesses. With the implementation of 45-
day payment policy, he begins receiving
timely payments from the customers.
Which allows him to streamline their
cashflow, invest in new machinery,
introduce innovation to enhance
productivity.

On the flip side, imagine another textile
manufacturer facing challenges due to
delayed payments from customers. Despite
the 45-day payment policy in place, the
customer consistently delays the payment,
causing disruption in cashflow.

Example of Wholesaler:

In the wholesale segment of any industry, a
wholesaler experiences improved financial
stability and business expansion
opportunities because of timely payments
from textile manufacturers and retailers.
The wholesaler can maintain a steady
inventory, purchasing power also increases,
they can fulfil orders as per customer

demands, and explore partnerships with
new suppliers to diversify their product
range.

On the other side, let's envision a
wholesaler facing challenges due to non-
compliance with the 45-day payment policy
by a biggest textile manufacturer. The
delayed payments from the manufacturer
disrupt the wholesaler's working cycle,
leading to inventory shortages, weakness
the purchasing power, strained
relationships with their own suppliers
impacting on goodwill, and missed growth
opportunities to compete in the market.

Example of Trader:

Imagine a small textile manufacturer in
India that supplies raw materials to a
garment exporter. Despite the
implementation of the 45-days payment
policy, the garment exporter consistently
delays payments to the textile
manufacturer. This delays the
manufacturer's ability to purchase new raw
materials, pay their employees, and cover
other operational expenses, leading to cash
flow issues and hampering their business
growth.

Let's consider a different scenario where a
furniture manufacturer enters a contract

with a retail chain to supply furniture
products. With the assurance of receiving
payments within 45 days as per the policy,
the manufacturer can invest in upgrading
their production facilities, hiring skilled
workers, and expanding their product
range. The timely payments not only
improve their cash flow but also in still
confidence to take on larger orders and
negotiate better terms with suppliers.

Conclusion:
The 45-day MSME payment rule presents
both challenges and opportunities. While
navigating the initial hurdles might be
difficult, the future benefits for MSMEs and
the overall business ecosystem cannot be
ignored. Ensuring timely payments will
helps these enterprises thrive and contribute
to a stronger, more resilient economy.
Government should
address the issues and
work towards the
decisive actions and
provide continuous
support to foster
prosperous business
environment.

Arun Sabharwal
Secretary, FAIVM, J&K

Contd.... Interview with Shri Sudershan Kumar(JKAS)

companies, and other stakeholders to
collaborate on skill development
projects and programs.

PPPs leverage the expertise, resources,
and infrastructure of both the public and
private sectors to design and implement
effective skill development initiatives.
These partnerships enable youth to
access high-quality training, industry-
relevant curriculum, and state-of-the-art
facilities that may not be available
through government programs alone.

3. STRIVE (Skill Strengthening for
Industrial Value Enhancement):
STRIVE is a flagship initiative of the
Government of India aimed at enhancing
the employability and productivity of
youth through skill development.

The program focuses on strengthening
the institutional capacity of training
providers, improving the quality and
relevance of training programs, and
promoting industry linkages.

STRIVE supports the establishment of
industry-led skill development centers,
innovation labs, and Centers of
Excellence to provide youth with access
to cutting-edge training facilities and
technologies.
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Q 8 The National Skill Development
Corporation (NSDC) offers additional
skill development programs nationwide.
Could you elaborate on any
collaborations or partnerships between
the Directorate and NSDC, and how do
these programs complement each other?
Ans The National Skill Development
Corporation (NSDC) is a public-private
partnership organization established by the
Government of India to promote skill
development initiatives across various
sectors. The NSDC collaborates with
government agencies, private sector
companies, training providers, and other
stakeholders to implement skill
development programs and initiatives
nationwide.
In the context of Jammu and Kashmir, the
Directorate of Skill Development plays a
crucial role in coordinating and
implementing skill development activities
at the state level. Collaborations and
partnerships between the Directorate and
NSDC can be beneficial in several ways:
1. Access to NSDC's Training
Resources: Through collaborations
with NSDC, the Directorate can

access NSDC's extensive network of
training providers, industry partners,
and training resources. This can help
in expanding the range of skill
development programs offered in
Jammu and Kashmir and ensuring that
they meet national standards and
requirements.

2. Capacity Building and Training
Support: NSDC provides capacity
building support, training materials,
and curriculum development
assistance to its partner organizations.
By partnering with NSDC, the
Directorate can enhance its training
infrastructure, develop high-quality
training content, and improve the
delivery of skill development
programs across the state.

3. Industry Partnerships and Job
Placement Support: NSDC has strong
ties with various industries and
employers across different sectors.
Collaborating with NSDC can
facilitate industry partnerships and job
placement opportunities for skilled
individuals trained under the
Directorate's programs.
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Government of INDIA

SUPPORTS for EXPORTS

Directorate General of Foreign Trade

(DGFT)

The DGFT is the chief body that

administers laws related to foreign trade

and foreign investment in India.

1. It implements the foreign trade policy
or the EXIM (export-import) policy of
the government.

2. Its main mandate is to promote exports
from India.

3. Itisanattached body of the Ministry of
Commerce & Industry, Government
OF INDIA It is headed by the Director-
General of Foreign Trade. He/she is at
the apex position of the Indian Trade
Services (ITS).

4. The DGFT was formed in 1991 when
the LGP (liberalization, globalization,
privatization) policies of the
government took off. Before 1991, the
DGFT was known as the Chief
Controller of Imports & Exports
(CCI&E).

5. The organization formulates guidelines
for Indian exporters and importers.

6. Since the liberalization, the DGFT is no
longer the ‘controller’, rather it is a
facilitator in matters of foreign trade.

* There was a policy shift from
control/prohibition to

facilitate/promotion of foreign trade.

7. The office works in tandem with other
similar organizations such as the
Customs Commissionerate, the DRI
authorities, the Central Excise
authorities, and the Enforcement
Directorate.

8. The DGFT is the licensing authority for
export/import businesses in India.

9. The DGFT’s offices offer facilitation to
exporters in connection with
developments in international trade
such as WTO Agreements, Rules of
Origin and anti-dumping issues, etc. to
aid them in their export and import
decisions in an international dynamic
environment.

10. The Directorate is headquartered in
New Delhi with 38 regional offices all
over the country.

The functions of the DGFT are given

below.

1. Implementing the foreign trade or
EXIM policy of the government.

2. Providing a complete database of all
exporters and importers in India.

3. Granting of the Exporter Importer Code
(EIC) Number to exporters and
importers in India.

e The EIC Number is a ten-digit number
that is needed for people to export
and/or import.

4. It has the authority to prohibit, restrict,
and regulate importers and exporters.

5. Regulating and permitting the transit of
goods from India to adjacent countries
according to the bilateral trade

agreements.

6. Promoting trade between India and her
neighboring countries.

7. Granting permission of free export
wherever necessary..

8. Handling quality complaints of the
foreign buyers of Indian export
products.

9. Formulating or adding new codes in the

ITC-HS Codes.

ITC-HS codes are also known as Indian

Trade Clarification based on the

Harmonized System of Coding.

These are codes given to export/import

products.

CONCESSIONS AND INCENTIVES
FOREXPORT

The government of India provides export
incentives to not only motivate
exporters—who bring in foreign
exchange—but also to compensate them for




costs incurred while exporting. These
incentives are in line with the government’s
‘Aatmanirbhar’ and ‘Make in India’
initiatives to attain self-sufficiency and
ensure higher reach of local products.
India’s Foreign Trade Policy (FTP) 2015-
20 advocates various export incentives that
are offered by the government through the
Directorate General of Foreign Trade
(DGFT). A list of key incentives provided
by the government to achieve its goal are as
follows.

RoDTEP Scheme

RoDTEP stands for the Remission of Duties
or Taxes on Export Products Scheme. This
scheme has been introduced by the
Government of India by making
amendments in the Foreign Trade Policy
2015-20 vide DGFT Notification No.
19/2015-20 dated 17.08.2021. The scheme
has been introduced with an objective to
neutralize the taxes and duties suffered on
exported goods which are otherwise not
credited or remitted or refunded in any
manner and remain embedded in the export
goods. This scheme provides for rebate of
all hidden Central, State, and Local
duties/taxes/levies on the goods exported
which have not been refunded under any
other existing scheme. This does not only
include the direct cost incurred by the
exporter but also the prior stage cumulative
indirect taxes on goods. It is a WTO
compliant Scheme and follows the global
principle that the taxes/duties should not be
exported; they should be either exempted or
remitted to exporters, to make the goods
competitive in the global market. The
RoDTEP scheme has been made effective
for the exports from 1st January 2021.

RoDTEP Rates

The Appendix 4R of Handbook of
Procedures, Notified by Department of
Commerce under DGFT notification No.
19/2015-20 dated 17.08.2021 may be
assessed to check the RoODTEP Rates.

E-RCMC User Guide for Exporters

The benefit under RODTEP scheme would
be in the form of transferable duty credit
scrip, or it may be in the form of electronic
scrip which will be maintained in the
electronic ledger.

Transferability of the scrip

The scrips are transferable to any other
person having a valid IEC and valid
ICEGATE Registration.
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DUTY EXEMPTION/REMISSION
SCHEMES

Advance Authorisation Scheme (AAS)
Advance Authorisation Scheme allows
duty-free imports of raw materials, which
are required to produce export goods. It
allows traders to import raw materials at 0%
import duty if those raw materials will be
used to manufacture export products.

As per Notification No. 66 dated
01.04.2022, imports under Advance
Authorisation had been exempted from
IGST and Compensation Cess till
30.06.2022. CBIC had issued another
Notification No. 37/2022-Customs dated
30.06.2022 removing the date limitation for
the exemption under the Schemes. Thus,
the exemption of IGST and Compensation
Cess on goods imported under these
Schemes continued to be available beyond
30th June, 2022.

Duty Free Import Authorisation (DFIA
Scheme)

The purpose of this scheme is the same as
the Advance Authorisation Scheme, i.e., to
allow duty-free imports of raw materials.
However, this scheme is applicable post
exports; this means that duty-free imports
will only be allowed once exports are
completed.

Duty Drawback Scheme (DBK Scheme)
The scheme is administered by Department
of Revenue which has two components viz-
a-viz: All Industry Rate (AIR) and Brand
Rate. It comes under Duty Remission
Scheme. Under the Scheme, Duty
Drawback as per specified rates in Schedule
of All Industry Rate of Drawback is
granted. Exporter has the option to avail the
benefit by getting fixation of Brand Rate on
an application in the prescribed format.

Export Promotion Capital Goods
Scheme (EPCG Scheme)

EPCG scheme facilitates the imports of
capital goods to produce goods and services
by manufacturers. Under this scheme,
exporters can partner with a manufacturer
and import the required capital goods to
produce export goods at 0% duty. This
scheme also helps reduce the service
exporter’s capital costs. Service exporters
such as hotels, travel & tour operators, taxi
operators, logistics companies and
construction companies are some
beneficiaries under this scheme.

As per Notification No. 66/2015-20 dated
01.04.2022, Capital goods imported under

EPCG scheme for physical exports were
exempted from whole of the Integrated Tax
and Compensation Cess leviable thereon
upto 30th June, 2022. CBIC had issued
another Notification No. 37/2022-Customs
dated 30.06.2022 removing the date
limitation for the exemption under the
Schemes. Thus, the exemption of IGST and
Compensation Cess on goods imported
under these Schemes is available beyond
30th June, 2022.

Export Oriented Units (EOU)

EOU scheme was introduced in 1981 and
aims to increase exports by providing a
favourable ecosystem to companies, which
are 100% exporters. This scheme allows
certain waivers and concessions in
compliance and taxation matters.

Others

GST Refund for Exporters

Under the GST Act, exporters are eligible
for the following schemes:

. LUT Bond Scheme — Exporters
can export goods without paying any GST
by obtaining a ‘Letter of Undertaking’
(LUT) bond.

. IGST Refund — Exporters can
export goods on payments of ‘Integrated
GST’ and later, claim the refund for the
same from the Customs Department.

. 0.1% GST Benefit for Merchant
Exporters — Merchants can procure the
export goods from domestic suppliers at
0.1% concessional GST rate.

Deemed Export Benefit Scheme

‘Deemed Exports’ refers to those
transactions in which the supplied goods do
not leave the country and the payment for
such supplies is received either in Indian
rupee or in free foreign exchange. This
scheme provides a level-playing field to the
domestic manufacturers in certain specified
situations, as may be decided by the
government from time to time.

Star Export House/Status Holder
Certificate

This scheme provides recognition to the
eligible exporters. Status holders are
regarded as business leaders who have
successfully contributed to India’s foreign
trade. Exporters are given star ratings based
on the volume and value of exports
completed. Eligible holders receive
privileges such as faster customs clearance,
exemption from compulsory negotiation of
documents through banks, exemption from
furnishing bank guarantee required for
various export promotion schemes, GR



waiver, preference in payments of import
duties and other benefits.

MarketAccess Initiative (MAI) Scheme
Launched in 2018, the Market Access
Initiative (MAI) scheme plays a catalytic
role in promoting exports by exploring new
markets and supporting all export
promotion activities in those new markets.
The scope of this scheme is to provide
financial support to eligible agencies to
undertake market access initiatives such as
marketing, market research, promotion and
branding in new markets; taking care of
statutory compliance costs in importing
country.

Interest Equalisation Scheme (IES)

The Interest Equalisation Scheme (IES) has
come as a boon for exporters, especially the
MSMEs, since the Commerce Ministry
launched it in 2015. The interest
equalisation scheme covers mostly labour-
intensive and employment generating
sectors. The scheme is effective from April
1,2015.

Government of India has approved the
extension of Interest Equalization Scheme
for Pre and Post Shipment Rupee Export
Credit (‘Scheme’) up to March 31, 2024 or
till further review, whichever is earlier. The
extension takes effect from October 1, 2021
and ends on March 31,2024.

Revised interest equalisation rates under
the Scheme is 3 per cent for MSME
manufacturer exporters exporting under
any HS lines, and 2 per cent for
manufacturer exporters and merchant
exporters exporting under 410 HS lines
(after excluding 6 HS lines pertaining to
Telecom Sector as mentioned above).

Banks, while issuing approval to the
exporter, will necessarily furnish i) the
prevailing interest rate, ii) the interest
subvention being provided, and iii) the net
rate being charged to each exporter, so as to
ensure transparency and greater
accountability in the operation of the
Scheme.

The extended Scheme is not available to
those beneficiaries who are availing the
benefit under any Production Linked
Incentive (PLI) scheme of the government.

For the period from October 1, 2021 to
March 31, 2022, banks shall identify the
eligible exporters as per the Scheme, credit

their accounts with the eligible amount of
interest equalisation and submit sector-wise
consolidated reimbursement claim for the
said period to the Reserve Bank by April 30,
2022.

Other provisions of the extant instructions
issued by the Bank on the captioned
Scheme shall remain unchanged.

NIRVIK Scheme

The Export Credit Guarantee Corporation
of India (ECGC) introduced the NIRVIK
scheme, which provides high insurance
cover, reduced premium for small exporters
and a simplified claim settlement process. It
is primarily an insurance cover guarantee
scheme that provides a cover of up to 90%
of the principal and interest, as against the
current credit guarantee of only up to 60%
loss.

RECENT GOVERNMENT
INITIATIVES

Production-Linked Incentive (PLI) Scheme
to Boost Exports

On November 20, 2020, the cabinet
approved production-linked incentive
(PLI) scheme for 10 high-potential sectors,
including auto, battery cell, pharma,
telecom networking, food and textiles.The
initiative re-establishes the government’s
‘Make in India’ goal and clears a long-
standing MSME bias.

Hon'ble Finance Minister, Smt Nirmala
Sitharaman has announced an outlay of
INR 1.97 Lakh Crores for the Production
Linked Incentive (PLI) Schemes across 14
key sectors, to create national
manufacturing champions and to create 60
lakh new jobs, and an additional production
of 30 lakh crore during next 5 years. In
addition to the three schemes announced
earlier in March 2020, Gol has further
introduced the following 10 new PLI
schemes in November 2020:

* Key Starting Materials (KSMs)/Drug
Intermediates (DIs) and Active
Pharmaceutical Ingredients (APIs):
Department of Pharmaceuticals

» Large Scale Electronics Manufacturing:
Ministry of Electronics and Information
Technology

* Manufacturing of Medical Devices:
Department of Pharmaceuticals

* Electronic/Technology Products:
Ministry of Electronics and Information
Technology

» Pharmaceuticals drugs: Department of

Pharmaceuticals

e Telecom & Networking Products:
Department of Telecommunications

* Food Products: Ministry of Food
Processing Industries

e White Goods (ACs & LED):
Department for Promotion of Industry
and Internal Trade

* High-Efficiency Solar PV Modules:
Ministry of New and Renewable
Energy

e Automobiles & Auto Components:
Department of Heavy Industry

¢ Advance Chemistry Cell (ACC)
Battery: Department of Heavy Industry

» Textile Products: MMF segment and
technical textiles: Ministry of Textiles

* Specialty Steel: Ministry of Steel

* Drones and Drone Components:
Ministry of Civil Aviation

As on June 2023, 733 applications have
been approved in 14 Sectors with expected
investment of INR 3.65 Lakh Cr. 176
MSMEs are among the PLI beneficiaries in
sectors such as Bulk Drugs, Medical
Devices, Pharma, Telecom, White Goods,
Food Processing, Textiles & Drones.

MSME MINISTRY SUPPORT FOR
EXPORTS

Market Development Assistance of
MSMEs (MDA) under International
Cooperation (IC) Scheme, Ministry of
MSME, GOVT. OF INDIA

The scheme aims to capacity build MSMEs
for entering export market by facilitating
their participation in international
exhibitions/fairs/conferences/seminar/buy
er-seller meets abroad as well as providing
them with actionable market-intelligence
and reimbursement of various costs
involved in export of goods and services.
The Scheme provides opportunities to
MSME:s to continuously update themselves
to meet the challenges emerging out of
changes in technology, changes in demand,
emergence of new markets, etc. Thus, in
totality, all components of the scheme aim
at various aspects required to advance
MSMEs position as emerging export
player.

Eligible Organisations

Events under the scheme can be organised
by:

a) Ministry of MSME and organizations
under the Ministry;

b) State/Central Government
Organisations/Institutions;

Vyapar Trends | June 3, 2024 | 21



c) Registered Industry /Enterprise
Associations

ASSISTANCE UNDER THE SCHEME
Sub-Component I: Market Development
Assistance(MDA)

3.1  Procedure to avail benefits under
Sub-Component I: Market
Development Assistance The
applicant organisation will submit
an online application for financial
assistance, along with the relevant
documents and the budget estimate
of the expenditure on the proposed
event in the proforma online giving
full details of expenditure. The
admissible financial assistance

would be worked out on the basis of

this budget estimate and further at

the discretion of the Screening

Committee.

Scale of Assistance and Eligible

Items of Expenditure Items of

expenditure for which assistance is

considered under the scheme are
specified below:

3.2.1 Participation of MSME delegations
in international exhibitions, trade
fairs and buyer- seller meets in
foreign countries (PHYSICAL
MODE), The minimum number of
the MSME units must not be less
than 10 in a delegation. One Office
Bearer of the participating Industry

3.2

The eligible items for participation of MSME units and
the scale of assistance would be as under:

Association/organization/Society/T
rust must be considered for travel
along with the delegation.

. W
Nilesh Trivedi
Asstt. Director, BR MSME

DFO, Tura
Ministry of MSME, Govt. of India

Sub-Component II: Capacity Building of
First Time MSE Exporter (CBFTE)

Eligible Items of

S.No. )
expenditure

Scale of Assistance

Space Rent (Stall
Charges)

For Micro, Small and Medium entrepreneurs: 100% of
the space rent subject to a maximum of Rs.3.00 lakh or
actual rent paid, whichever is lower (for one MSME unit).
Office Bearer is not eligible for Space Rent.

2 Air Fare

For Micro, Small and Medium entrepreneurs: 100% of
the economy class airfare subject to a maximum of
Rs.1.50 lakh or actual fare paid, whichever is lower (for
one MSME unit) subject to following condition: a)
Journey/Stay should be within a span of 30 days
including the period of event. For office bearer of the
applicant organisation: 100% of the economy class
airfare subject to a maximum of Rs.1.50 lakh or actual
fare paid, whichever is lower.

Registration-cum-
Membership 75 percent of
the cost paid subject to
Certificate (RCMC)
charges/fee paid

by the first-time exporter
to related

EPCs.

a maximum of Rs. 20,000/- or actual,

whichever is lower subject to quarterly reporting

EPCs by EPCs as per prescribed format.

3 Duty allowance

Office Bearer will get USD 150 per day for the duration of|
the approved period of the event towards duty
allowance.

Export Insurance Premium
paid to Export Credit
Guarantee Corporation Ltd.
(ECGC) under the ECGC's
Small lower Exportere’s
Policy

Maximum financial assistance in a financial year of Rs.
10,000/- or actual, whichever is lower subject to
quarterly reporting by ECGC Ltd. as per prescribed
format

4 Freight charges

Actuals subject to maximum of Rs. 50,000/- per MSME
unit and Rs. 75,0001- per MSME for Latin American
Countries.

Advertisement and
publicity charges

A maximum of Rs. 2.50 lakh or actual, whichever is less,
for a delegation size up to 14 MSME units and Maximum
of Rs. 5.00 Lakh or actual, whichever is lower subject to
the condition that the minimum MSME Units must be 15
or more subject to production of all bills.

6 Registration fee

Maximum of Rs.5,000/- or actual whichever is less per
MSME unit.

Participation of
7 Government Officials
in the delegation.

A AAAA L YT

In case any Government official participates in the
delegation, his/her expenses (air fare, hotel
accommodation, local transport. daily allowance, etc.) as
per his/her entitlement will be reimbursed from the
Ministry. The amount excludes from the amount

sanctioned to Industry Associations/organisations.

Fee paid on Testing &
Quiality Certification
acquired by MSEs to Export
Products

(Note: Ministry of MSME
shall share the list of
beneficiaries who have
availed the financial
assistance under ihis sub
component, with MAI
Division, Department of
Commerce, on quarterly

e asis)

75 percent of the testing and quality certification with a
ceiling of Rs. 1.00 Lakh or actual, whichever is lower,
subject to following

conditions:

¢ Financial assistance is allowed for a maximum of 3
certificates per financial year with aceiling of Rs. 1.00
Lakh per MSE unit.

Certificate, for which financial assistance

is requested, should be attained within the

same financial year.
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ACHIEVER
Dr. Asma R Shora

Dr. Asma R Shora comes from Srinagar,
Kashmir. Her formative years of education
unfolded at New Era Public School and
Kothi Bagh Higher Secondary School. In a
place where pursuing medicine was the
norm for many families, Dr. Shora harbored
a deep-seated passion for mathematics and
computing. Steering away from
expectations, she embarked on the
challenging 'B Level' programme at the
National Institute of Electronics and
Information Technology (formerly
DOEACC), a decision that led her to
discover her love for coding. Her academic
pursuit progressed as she secured a place in
the prestigious Ph.D. program at Jamia
Hamdard, Delhi, charting a course that
would shape her future endeavors in
artificial intelligence.

Embarking on a journey at the intersection
of artificial intelligence and societal
advancement, Dr. Asma R Shora stands at
the forefront as a distinguished Al and Gen
Al expert. With over a decade of immersion
in Al, Dr. Shora's path is not just one of
individual accomplishment but a testament
to her dedication to harnessing technology
for collective progress.

From the lush valleys of Kashmir to the
prestigious halls of IIT Delhi, Dr. Shora's
academic prowess was evident early on, as
she became the first woman from her
homeland to ace the IIT-GATE exam in
computer science. A notable scholar with a
Ph.D. in Al she has been a pivotal figure in
the landscape of Gen Al training,
consulting, and product development.

Dr. Shora has imparted her knowledge to
senior professionals at Fortune 500
companies, the Big 4's and high-ranking

officials within
the Indian Civil
Services,
elevating the
standards of
expertise and
innovation. Her
illustrious
clientele,
including IBM,
ARM, Genpact,
Sutherland,
Mphasis, and the
Taj Group, speaks
volumes of her
impact across
diverse sectors.

In a bold move,
after six years in
the industry, she
launched
SentiNet Al
Systems, an Al
and Gen Al
consulting, alongside co-founding
EthiCore Al Systems, an enterprise devoted
to Al-based societal projects. Under her
guidance, these ventures are shaping a new
era of technological influence.

One of her groundbreaking initiatives is the
"Women Return to Work Program," a Gen
Al-driven solution empowering women on
career breaks. This platform offers a beacon
of hope, mapping out personalized
upskilling trajectories and connecting talent
with suitable career opportunities. Its
success is now steering towards uplifting
the women of Jammu and Kashmir,
promising to touch the lives of millions.

A global consultant with a portfolio that

QUR o5y

Jammu, June, 3, 2024

spans the United States, UK, Singapore,
and Mumbai, Dr. Shora has established
cutting-edge Al programs worldwide. Her
R&D expertise in the newest Gen Al
models, including Large Language Models
and Diffusion Models, underlines her role
as avisionary in the field.

Notably, she has spearheaded a U.S. project
that revolutionizes the e-retail experience
through Generative Al, showcasing her
commitment to transforming industries
with advanced technologies. Dr. Asma R
Shora's narrative is one of relentless
innovation, a chronicle that not only honors
her achievements but also ignites a future
where Al serves humanity's deepest
aspirations.
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Empowering the Backbone of the Economy

The Significance of MSMEs

In the realm of economic development, the
role of Micro, Small, and Medium
Enterprises (MSMEs) is pivotal and often
overlooked. These enterprises form the
backbone of many economies, contributing
significantly to employment generation,
innovation, and overall economic growth.
MSMEs are the lifeblood of many
economies, particularly in developing
countries. In India alone, MSMEs account
for a significant portion of industrial output,
exports, and employment generation. They
play a vital role in poverty alleviation, rural
development, and inclusive growth.

The Ministry of MSMEs plays a crucial role
in nurturing and supporting these
enterprises, ensuring their sustainability
and providing a conducive environment for
their success. It formulates policies,
schemes, and programs aimed at promoting
entrepreneurship, enhancing
competitiveness, and facilitating access to

finance and markets. The ministry also
focuses on skill development, technology
upgradation, and capacity building to
enhance the capabilities of MSMEs and
make them globally competitive.

One of the key initiatives of the MSME
Ministry is the implementation of the
"Make in India" campaign, which aims to
boost domestic manufacturing and promote
indigenous products. Through various
schemes such as the Prime Minister's
Employment Generation Programme
(PMEGP), Credit Guarantee Fund Trust for
Micro and Small Enterprises (CGTMSE),
and Technology Upgradation Fund Scheme
(TUFS), the ministry provides financial
assistance and support to MSMEs at
different stages of their growth.

Importance of MSME:s for India

MSMEs are the vital spark of India's

economy, contributing significantly to GDP
growth, industrial output, exports, and
employment generation. They are known
for their agility, flexibility, and ability to
adapt to changing market dynamics. Here
are some key reasons why MSMEs are
crucial for India:

1. Employment Generation: MSMEs are
known to be key drivers of employment
opportunities, especially in developing
economies where they contribute
significantly to job creation. They play a
vital role in providing livelihoods to
millions of people, especially in rural
and semi-urban areas.

2. Promotes Entrepreneurship: MSMEs
play a vital role in fostering
entrepreneurship as they offer
individuals the platform to start and run
their own businesses. This not only
leads to economic empowerment but

also encourages

innovation and creativity.

3. Regional Development:
MSMEs are instrumental
in the development of
backward and
underdeveloped regions.
By setting up industries
and creating
infrastructure in these
arcas, MSMEs contribute
to regional development
and reduce regional
disparities.

4. Skill Development:
MSMEs play a crucial
role in skill development
by providing training and



employment opportunities. This not
only enhances the capabilities of the
workforce but also contributes to
human resource development.

5. Social Development: MSMEs support
social development by empowering
women, minorities, and other
disadvantaged groups through
employment and entrepreneurship
opportunities. They contribute to social
inclusivity and equality.

Areas for Improvement:

1. Access to Finance: Lack of access to
finance is a major challenge for
MSMEs. Improving access to credit
through financial inclusion programs
can help MSMEs grow and expand their
operations.

2. Technology Adoption: Many MSMEs
struggle with adopting modern
technologies due to resource
constraints. Providing support for
technology adoption and digitalization
can enhance their competitiveness.

3. Infrastructure Development: Improving
infrastructure facilities such as
transportation, power supply, and

communication networks is essential
for the growth of MSMEs. Better
infrastructure can enhance productivity
and reduce operational costs.

4. Skill Enhancement: Investing in skill
development and training programs for
MSME workers can improve their
productivity and efficiency. Enhancing
the skill set of the workforce is crucial
for the long-term growth of MSMEs.

Success Stories of MSMEs in India

1. Zoho Corporation: Zoho Corporation,
a Chennai-based software development
company, is a shining example of
MSME success in the tech industry.
Offering a suite of cloud-based
applications for businesses, Zoho has
garnered global recognition for its
innovative products and customer-
centric approach.

2. Dosa Plaza: Dosa Plaza, a small
restaurant chain based in Mumbai, has
carved a niche for itself in the food
industry by specializing in a variety of
dosa recipes. Through its unique
offerings, quality standards, and
customer service, Dosa Plaza has
expanded its footprint and gained a

loyal customer base.

These success stories exemplify how small
enterprises can make a significant impact,
create value, and achieve sustainable
success in diverse sectors.

In conclusion, MSME:s are the backbone of
India's economy, driving growth,
innovation, and employment opportunities
across the country. The Ministry of MSMEs
plays a crucial role in supporting and
nurturing these enterprises, enabling them
to thrive and contribute to India's economic
prosperity. By recognizing the importance
of MSMEs, fostering an enabling
environment, and promoting their growth,
India can unlock the full potential of this
vibrant sector and pave the way for a more
inclusive and sustainable future.

Sandeep Mengi
Vice President
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Startup and Innovation Policy of India: Part-F

"Fostering a Startup & Innovation Ecosystem

As I embark on the nineth installment of my
series, "Fostering a Startup and Innovation
Ecosystem in Jammu & Kashmir," I invite
you to delve deeper into the thriving realm
of entrepreneurship and innovation within
the region. This section addresses the
pivotal interplay between organizational
capacity, human resources, and
incentives—a foundation crucial for
fostering innovation and entrepreneurship
(I&E). To truly grasp the essence of this
dynamic environment, it's essential to
contextualize it within the broader national
perspective of fostering innovation and
strengthening robust startup ecosystems.
Over recent years, the Indian government
has spearheaded significant initiatives

in Jammu & Kashmir”

aimed at nurturing innovation and
empowering startup ecosystems across the
country, catalyzing not only entrepreneurial
ventures but also driving economic growth.

My previous articles on this topic explored
the launch of the "National Innovation and
Startup Policy-2019 (NISP) for Students
and Faculty in Higher Educational
Institutions (HEIs)," a groundbreaking
initiative inaugurated by the Honorable
Minister of Education, Shri Ramesh
Pokhriyal 'Nishank,' on September 11th,
2019, at AICTE in New Delhi. The NISP-
2019 marks a significant milestone in
India's journey towards fostering
innovation and entrepreneurship, providing

a comprehensive framework for nurturing
innovation and startups nationwide.

In this article, my focus shifts towards
gaining a deeper understanding of India's
approach to innovation and startups,
specifically delving into the fundamental
components of the "National Innovation
and Startup Policy 2019 for Students and
Faculty in Higher Education Institutions
(HEIs)." This comprehensive policy
encompasses ten distinct components, with
our exploration primarily centered on the
fifth aspect: “Organizational Capacity,
Human Resources and Incentives”. In
today's rapidly evolving landscape,
institutes are increasingly recognizing the
importance of fostering innovation and
entrepreneurship among their faculty, staff,
and students. This article explores key
strategies aimed at enhancing
organizational capacity, leveraging human
resources, and implementing incentives to
create a dynamic environment conducive to
innovation and entrepreneurial success.
From recruiting personnel with a passion
for innovation to establishing robust
collaboration networks and incentivizing
continuous learning, these strategies
provide a roadmap for institutes seeking to
drive forward their innovation agenda and
make a lasting impact in their respective
domains.

National Innovation and Startup Policy
2019 for Students and Faculty

Fifth Aspect: “Organizational Capacity,
Human Resources and Incentives”.

The "Organizational Capacity, Human

Resources and Incentives" aspect of
fostering innovation and entrepreneurship
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within institutes encompasses a
multifaceted approach aimed at cultivating
an environment conducive to creative
thinking, collaboration, and continuous
improvement. Here's an elaboration on
each strategy:

Recruitment of Personnel: Institutes are
encouraged to seek out individuals with a

proven track record in innovation and

entrepreneurship. By prioritizing

candidates with relevant experience and a

mindset aligned with innovation,

institutions lay the groundwork for a culture
that values and promotes entrepreneurial
endeavors. Additionally,

* Faculty members with existing interest
in innovation should undergo
specialized training to amplify their
impact within the institution.

» Institutional policies should prioritize
staff career development, emphasizing
continuous learning and upskilling to
enhance their engagement in
entrepreneurial activities.

Collaboration Among Faculty and
Departments: Collaboration is key to
leveraging the diverse expertise present
within an institution. Faculty and
departments should work closely together,
establishing cross-departmental linkages
through shared resources, interdisciplinary
teaching, and collaborative research
projects. This collaborative approach
maximizes the utilization of internal

30 | June 3,2024 | Vyapar Trends
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resources and knowledge, fostering a rich
ecosystem for innovation to thrive.

Engagement of External Experts: Periodic
engagement with external subject matter
experts, such as guest lecturers or alumni,
brings fresh perspectives and specialized
skills to the institution. These experts can
provide strategic insights and mentorship,

N

enriching the institution's innovation
ecosystem and nurturing the development
of entrepreneurial initiatives.

Continuous Learning and Skill
Development: Faculty and staff should be
encouraged to pursue courses and training
programs focused on innovation,
entrepreneurship management, and venture
development. By investing in their
professional development, institutions
empower their workforce with the
necessary skills and knowledge to drive
innovation forward.

Establishment of Incentives and Reward
Mechanisms: To attract and retain talent
committed to fostering innovation,
institutes should implement a
comprehensive system of incentives and
rewards for staff and stakeholders actively
contributing to entrepreneurship initiatives.
This includes both academic and non-
academic incentives, such as:
* Sabbaticals, dedicated workspace,
reduced teaching loads, and awards for
staff.

e Access to institute facilities, risk-
sharing opportunities, guest teaching
roles, fellowships, and associateships
for stakeholders.

» Utilization of a performance matrix for
evaluating annual performance,
ensuring that contributions to the
institution's innovation agenda are duly
recognized and rewarded.

By implementing these
strategies, institutes can create
a dynamic ecosystem that not
only encourages innovation
and entrepreneurship but also
supports the growth and
development of individuals
committed to driving positive
change within the institution
and beyond.

In my forthcoming article, I
will conduct a thorough
examination of the 2019
National Innovation and
Startup Policy, focusing
specifically on its sixth section,
"Creating Innovation Pipeline
and Pathways for
Entrepreneurs at Institute
Level". This section is pivotal
in ensuring maximum exposure
of students to innovation and
pre-incubation activities from
an early stage, guiding them
along the pathway from
ideation to innovation to market.
Mechanisms devised at the institutional
level will play a crucial role in achieving
this goal.

Mansha Khajuria
Librarian
Govt. Degree College Kathua

Dr. Vishal Sharma
HOD Electronics
Maulana Azad Memorial College Jammu
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Introduction to

India's Textile and Garment Industry

India has a long and storied history in the
textile and garment industry, with roots
dating back thousands of years. Today, itis a
global powerhouse, producing a wide range
of high-quality fabrics and apparel for
domestic and international markets.

Historical Significance and Evolution
Ancient Roots

India's textile industry has ancient roots
dating back to the Indus Valley Civilization,
where cotton production and weaving
techniques were already well-established.

Colonial Era

During British colonial rule, India became a
major exporter of raw cotton and cotton
textiles, though this led to the decline of
domestic textile manufacturing.

Post-Independence

After gaining independence in 1947, India
focused on reviving and modernizing its
textile sector, investing in technology and
infrastructure to boost production and
exports.

Key Textile and Garment
Manufacturing Hubs

India is home to several thriving textile and
garment manufacturing hubs, each with its
own unique specialties and production
capabilities. These centers, such as Tirupur,
Surat, and Noida, leverage skilled labor,
advanced machinery, and streamlined
logistics to drive the nation's position as a
global textile powerhouse.

From cotton spinning and weaving to
dyeing, printing, and high-end fashion
apparel production, these hubs form the
backbone of India's textile and garment
exports, catering to major international

brands and markets worldwide.

Technological Advancements and
Innovations

Automation

The textile and garment industry in India
has embraced automation, incorporating
advanced manufacturing technologies such
as computer-aided design (CAD),
computer-aided manufacturing (CAM),
and robotics to enhance efficiency and
precision.

Digital Printing

Digital textile printing has revolutionized
the industry, enabling on-demand,
customized production and reduced waste.
This technology allows for faster
turnaround times and the creation of
intricate, high-quality designs.

Sustainable Materials

Indian manufacturers are increasingly
incorporating eco-friendly and sustainable
materials, such as organic cotton, bamboo,
and recycled polyester, to meet growing
consumer demand for more sustainable
fashion options.

Smart Factories
The industry is embracing Industry 4.0
technologies, including IoT, data analytics,
and Al to optimize production, reduce
energy consumption, and enhance supply
chain traceability.

Skilled Workforce and Competitive
Labor Costs

Skilled and Experienced Textile
Workforce

India boasts a large pool of skilled and
experienced textile workers, from weavers
and tailors to designers and technicians,

providing a reliable and cost-effective labor
force.

Competitive Labor Costs

Labor costs in India's textile and garment
industry are significantly lower compared
to many other major manufacturing hubs,
offering a significant advantage in global
competitiveness.

Government-Supported Training
Programs

The Indian government has invested
heavily in vocational training and skill
development programs to ensure a steady
supply of qualified personnel for the textile
and garment sector.

Exports and Trade Agreements

India is a major exporter of textiles and
garments, shipping products to over 200
countries. In 2022, textile and apparel
exports reached $44 billion. Key export
markets include the EU, US, UAE, and
Bangladesh. India has free trade
agreements with several countries, boosting
access to global markets.

Key Export Export Value

Destinations (USD Billion)
European Union 13.2
United States 8.3
United Arab Emirates 4.6
Bangladesh 3.8

Sustain ability and Eco-Friendly
Practices

Renewable Energy

Indian textile manufacturers are
increasingly adopting renewable energy
sources like solar power to reduce their
carbon footprint and become more
sustainable.
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Recycling and Upcycling

The industry is embracing circular
economy principles, with companies
recycling textile waste and upcycling
materials into new, eco-friendly products.

Organic and Natural Fibers

India is a leading producer of organic cotton
and other natural fibers, which are used to
create sustainable, biodegradable textiles
and garments.

Natural Dyes and Finishes

Textile manufacturers in India are reviving
traditional dyeing and finishing techniques
using natural, non-toxic materials to reduce
the environmental impact.

Challenges and Opportunities in detail
with solutions

Labor Shortages

Attracting and retaining skilled workers in a
competitive industry

Infrastructure Gaps
Improving logistics, power supply, and
other critical infrastructure

Environmental Sustainability
Adopting eco-friendly production
processes and reducing waste

India's textile and garment industry faces
several key challenges, including labor
shortages as skilled workers seek better
opportunities, infrastructure gaps that
hamper efficient production and

distribution, and the need to improve
environmental sustainability through
cleaner manufacturing processes. However,
these challenges also present significant
opportunities for innovation, investment,
and growth in the sector.

To address labor shortages, the industry is
investing in training programs, automation,
and better working conditions to attract and
retain skilled workers. Infrastructure
improvements, such as upgrading ports,
roads, and power grids, are also underway
to enhance the industry's competitiveness.
Additionally, textile manufacturers are
increasingly adopting sustainable practices,
such as water recycling, renewable energy,
and circular economy models, to reduce
their environmental impact and meet
evolving consumer demands.

Government Initiatives and Policies
Production-Linked Incentive Scheme
The Indian government has introduced a
Production-Linked Incentive (PLI) scheme
to boost domestic textile and garment
manufacturing and increase exports.

Infrastructure Development

Substantial investments in textile parks,
specialized export zones, and state-of-the-
art manufacturing facilities to enhance
industry competitiveness.

Skill Development Programs
Comprehensive skill training initiatives to

develop a highly skilled workforce and
promote innovation in the textile and
garment sector.

Trade Agreements and Partnerships
India is actively pursuing free trade
agreements and strategic partnerships to
expand market access for its textile and
garment exports globally.

Conclusion and Future Outlook

India's textile and garment industry has a
bright future, driven by its skilled
workforce, technological advancements,
and growing emphasis on sustainability. As
global demand for eco-friendly, ethically
produced fashion continues to rise, India is
poised to capitalize on these trends and
solidify its position as a world-leading
textile exporter.

Government initiatives to boost innovation,
infrastructure, and trade agreements will
further propel the industry's growth. With
continued investment in automation, green
manufacturing, and
worker training, India's
textile sector can
maintain its competitive
edge and unlock new
opportunities in the
global market.

Rajesh Aggarwal (Romi)
Vice-President
FTH-J&K
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NIMBARK ORGANIC

— LIVING THE SATVIC WAY —

FRESH, NATURAL & ORGANIC
JUST THE WAY YOU LIKE IT

Follow us on : I@ln ol [ www.nimbarkfoods.com
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Indian Stock Market

India has witnessed a massive surge in
number of stock market investors since
FY15. Latest data from the National Stock
Exchange (NSE) showed that the country
had 87 million investors as of January 31,
2024, against 17.9 million investors at the
end of March 2015, up nearly 389 per cent.

2024 marks a defining moment in the
Indian stock market with the rise of retail
investors. The National Stock Exchange
(NSE) has witnessed a historic increase.
This is not just a number; it represents a
seismic shift in investing and wealth
creation in India. The rise of retail investors
in the Indian stock market is a testament to
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the power of technology in democratizing
stock trading. As the landscape evolves, the
role of technology in making the market
more inclusive and adaptable to the needs
of a new generation of investors becomes
increasingly important.

Expectations of an earnings rebound in
2024 suggest earnings could continue to
drive the market higher. While some
valuations are stretched, there is still room
for the market to grow if earnings estimates
are met.

India's stock market is booming as investors

take a chance on one of the few bright spots
in a fragile global economy. The country's
stocks are so hot that India is now home to
the world's fourth most valuable equity
market, behind only the United States,
China and Japan.

The surge in Indian equities is a reflection
of'the strength and potential of the country's
economy, according to economists and fund
managers. The International Monetary
Fund expects India to outperform all major
emerging and advanced economies this
year, logging 5.9% growth in gross
domestic product.




India recently overtook China to become
the world's most populous nation, with 1.43
billion people, representing an enormous
pool of potential workers and consumers
that companies — both in India and abroad
—can tap into.

“There is a growing category of the largely
urban middle class who have increasing
levels of disposable incomes,” Sohini Kar,
associate professor of international
development at the London School of
Economics, told CNN. India's healthy
economic outlook was also cited by credit
ratings agency S&P as a key reason for its
more upbeat view of the country's financial
sector.

Investors appear receptive. Last year,
Indian-listed companies raised $18.7
billion via IPOs and other equity offerings,
more than their counterparts in the UK,
Japan, Germany or France, according to
data from Dealogic. Apple has also been
ramping up its manufacturing in India after
suffering supply chain snags in mainland
China, and has pledged further investment.

It is observed that Indian equities trade at a
premium of about 70% compared with
equities in broader emerging markets and at
apremium of around 10% versus US peers.

The higher the ratio, the more likely a stock
is overvalued. As per La Posta , India
presents a “massive opportunity” for many
companies on the back of its huge
population, expanding manufacturing
sector and an influx of discounted Russian
oil to power its economy, among other
factors. According to Reuters poll India's
stock market will hit new highs in the next
six months and rise over 10% from here by
end-2024, driven by a sustained expansion
in the fastest-growing major economy.

The benchmark BSE Sensex index
(.BSESN), opens new tab touched an all-
time high of 67,927.23 in September,
recording the longest streak of gains in 16
years. The index has since dropped around
3% but was still up almost 8% for the year.
While that run puts India as one of the best
performing markets - the BSE index has
risen in nine of the past 10 years - it also
makes it expensive compared to regional
peers and other major indices. The BSE's
current price-to-earnings ratio of 21.45 was
only second to the U.S. S&P 500 ratio of
23.11 according to LSEG data.

India's economy is the fastest growing
among major economies and is expected to
grow over 6% in the next couple of years.
That is likely to push domestic equities
higher. The strong run-up in domestic
equity prices may be due to the rise in young
Indian investors fuelling the boom at a time
when the country has overtaken China as
the most populous in the world.

A combination of better financial literacy
and increased access to financial services
has led to a surge in mutual fund accounts
(typically used by retail investors), from
under 60 million in 2016 to over 150 million
now," noted Shilan Shah, deputy chief EM
economist at Capital Economics. In an
environment where interest rates are high,
or are expected to be high if not go up
further, value typically does better said
Nishit Master, portfolio manager at Axis
Securities.

That is, perhaps the immediate trigger for
the markets to stay at elevated levels. As per
the latest estimates put out by the
SKYMET, monsoons are likely to be 102%
of the long period average (LPA) this year.
This will have positive repercussions for
the Kharif output and the food inflation in
the coming months. A good Kharif output
will also mean rising rural incomes and
higher rural demand for products including
tractors, farm equipment, fertilizers,
agrochemicals, white goods, FMCG
products, two wheelers and rural housing.
All this is likely to rise open the rural
markets like never before and that is going
to translate into a big rural story which is a
major theme that is holding markets up.

India's stock market will soar to $10 trillion

by 2030 thanks to the country's surging
economy and persistent reforms. The
country's growth is impossible for investors
to ignore; Jefferies says Jefferies analysts
also predicted the Indian economy would
surpass Japan's and Germany's by 2027.
Even after that run of stunning equity
returns, the Jefferies analysts said investors
in the country's stock market could still
expect returns of 8% to 10% in the next five
to seven years.

India has emerged as a hot spot for global
capital inflows in recent years, especially as
its longtime rival China struggles to keep
investors from fleeing economic turmoil in
the country.

China's flailing economy, its cratering stock

market, and a never-ending property crisis
have driven foreign investors to shift their
focus to India, helping push the country's
stock market 31% higher last year.

Meanwhile, India's financial-system
reforms, favorable geopolitical dynamics, a
growing entrepreneurial landscape, and the
country's emphasis on services exports are
all boosting its prospects for strong growth
and stock-market returns. India's gross
domestic product has seen a 7% compound
annual growth rate in the past decade. Over
the next 4 years, India's GDP will likely
touch US$5trn making it the 3rd largest
economy by 2027, overtaking Japan and
Germany, being the fastest growing large
economy with the tailwinds of
demographics (consistent labor supply),
improving institutional strength and
improvement in Governance as predicted
by experts.

India's stock market is experiencing a surge,
propelled by a swiftly expanding retail
investor community and robust corporate
earnings. As the world's most populous
country, India has emerged as a compelling
alternative to China, drawing substantial
investments from both global investors and
corporations. This attraction can be
attributed to India's stable political
environment and a consumption-driven
economy that continues to rank among the
fastest-growing among major nations.

In a noteworthy achievement, India's stock
market has surpassed Hong Kong's for the
first time, marking another milestone for
the South Asian nation. The investor-
friendly environment, coupled with
promising growth prospects and proactive
policy reforms, continues to elevate India's
standing as an attractive destination for
investment. Reacting to the development,
Union Minister Hardeep Singh Puri said,
“Lord Ram is blessing us. We are the fifth-
largest economy and the fourth-largest
stock market. I think that in the next 1-2
years, we will not only be the fourth-largest
economy but we will go
further ahead.

Raj Kumar Khandelwal
Foundner Member FATIVM
& Ex-State Incharge (FAIVM Odisha)
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Dr. Sanjay Bansal attended meeting of 62

empowered committee RBI at RBI Headquarter

Jammu with Shri Chandershekar Azad
Regional Director RBI
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Magazine presented to Sh. Umesh Rai, Vice
Chancellor, Jammu University by Dr. Sanjay
Bansal & Sandeep Mengi
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Dr. Sanjay Bansal invited by New DGM J&K Inchare PNB
Shri Anil Sharma at his new Joining at circle office

Meeting with Sh. Sudershan
Kumar, Director Skill
Development, Jammu and
Kashmir at his office with Dr.
Sanjay Bansal, National
President, FTII

Mohan Lal, SSP
Jammu Kashmir
Police at his office
over a cup of tea.
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Understanding
The Impact of GST

In India's Economy

The Goods and Services Tax (GST) Council
in India plays a pivotal role in shaping the
country's economic landscape. Established
onJuly 1,2017, the GST Council is aunique
collaborative forum that brings together the
central and state governments to decide on
crucial issues related to GST
implementation. GST is a single,
comprehensive, and transparent tax that has
replaced multiple indirect taxes such as
excise duty, service tax, VAT tax, many
other taxes.

Let's discuss how the GST Council affects
India's economy, its benefits, and ways it
can be improved.

Impact and Advantages of the GST

Council:

1. One Tax System: GST replaced many
different taxes with single unified tax
system. This simplification has led to
greater ease of doing business by
eliminating of paying tax on tax.

2. Boost to Economic Growth: By making
tax collection and compliance easier,
the GST Council has helped the
government collect more taxes. This
additional revenue can be channelled
towards infrastructure development,
healthcare, and other crucial sectors.

3. Less Tax Evasion: The GST system has
enhanced transparency and
accountability, making it difficult for
businesses avoid paying taxes. This
means all businesses now must follow
the rules, creating fair competition.

4. Increased Efficiency: GST has led to
increased efficiency in the supply chain,
as businesses can now source their
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inputs from anywhere in the country
without worrying about the local taxes.
This has resulted in better logistical
planning and reduced transportation
costs.

5. Dream of Digital India: The GST
regime has encouraged the
digitalization of businesses, leading to
greater efficiency in tax collection and
monitoring.

Rolein Economic Development:

The GST Council plays a crucial role in
fostering economic development in India
by ensuring uniformity in tax rates and
policies across states. This makes it easier
for businesses to trade with each other,
which helps them grow. The GST system
also makes India more attractive for
investors by making the tax system easy to
understand and follow.

Areas to Improve and Suggestions:

1. Clarity on Classification: Clear
guidelines on the classification of
goods and services under different tax
rates would help businesses make
informed decisions and ensure
compliance with GST regulations.

2. Faster Solutions: The GST Council
needs to solve problems faster when
there are disputes. This would help
businesses trust the system.

Challenges faces in adaptability:

1. Increased Compliance Burden: While
GST has simplified the tax structure, it
has also increased the compliance
burden for businesses. Businesses now
have to file multiple returns, keep

detailed records of purchases, sales,
and inputs tax credits. Also, comply
with various regulations, which can be
time-consuming and costly.

2. Higher Tax Rates: In some cases, the
GST rates are higher than the previous
tax rates, leading to an increase in the
overall tax burden for businesses,
especially in sectors where the tax rates
have been increased.

Conclusion and Key Takeaways:

The implementation of GST in India has
had a significant impact on businesses of all
sizes. While it has brought about a
simplified tax structure and increased
efficiency in the supply chain, it has also
posed challenges in terms of compliance,
cashflow management, and technological
barriers, particularly for small and medium-
sized businesses.

As in future businesses continue to
implement GST regime, it is very important
for them to stay informed about the latest
developments, work closely with tax
authorities, and ensure to follow all the
necessary regulations. By doing the
following, they can take advantages of the
benefits of GST and
evade the potential risks
and challenges.

Prashant Singh
IT Head - FTII-J&K
Executive Editor -Vyapar Trends
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How to Start

Ice Cream Making Business In India ?

MANUFACTURING

Building a Profitable Ice Cream Making
Business

License Required, Raw Materials &
Equipment

Manpower

Investment Required

Expected Profits

Target Customers

Profit Margin

Be it winter, summer, or even monsoon,
nobody likes to miss eating ice cream on
random occasions, gatherings, and even on
festivities. Ice cream is rather a consumable
product of choice, it has huge demand
throughout all the seasons, especially in the
Summer. Thanks to the various types of Ice
creams and brands emerging daily, the trend
and demand for Ice Cream are increasing
every day, thereby increasing the growth
and turnover rate of the Ice cream Industry.

Thanks to social media and better
marketing, the growth of the Ice Cream
industry has increased over the years,
making more consumers and attracting
people to make it a consumable snack to be
used on various occasions, and even during
outings and get-togethers.

In terms of value and numbers, the Ice
Cream market has been increasing its total
turnover every year with a great feat. The
Ice Cream Market alone segments around
3000 Crore Rupees of Market value so far.
And surprisingly, over the last 5 years, the
growth percentage of the Ice Cream
Industry has been more than around 19.5%
ayear.

Despite the heavy competition and the
emerging of new brands almost every
month, the Ice cream industry is performing
very well. And that does not include just the
well-known and established brands, but
also new
businesses and
brands that are
starting their own
Ice creams on a
smaller or a larger
scale, together
they contribute to
around 3000
Crore Rupees, as
mentioned above.

A f t e r
understanding
the overview, let

us move on ahead
_ to grasp about the
required
technicities to

start Ice Cream Making business.

License Required ,Raw Materials &
Equipment

License Required
Raw Materials
Equipment

FSSAI License
Firm Registration
Current Bank Account
Trade Mark

GST Registration
Trade License
Business Pan Card
GST Registration

In Ice cream manufacturing process, the
colour, flavour and taste should all match
very well. Hence, to ensure the quality of
the product, you would require skilled
workers, who have enough experience, the
same goes for packaging, as Ice cream can
melt away quite easily. To summarize, the
manpower required is mentioned

For setting up a small scale-based Ice-
cream making business, with the best
flavour and multiple types, the necessary
manpower that you should go for would be
around; 2 to 4 skilled workers.

And if we talk about a business that is on a
medium-scale level, the required
manpower would be; 5 to 7 workers at the
most and around 8 to 10 workers in a large-
scale Ice cream making business, with a
variety of flavours.

Investment Required

The investment required for Ice Cream
Making business is not major, it would only
require most of the funds for the equipment,



that is the various machinery, freezer or a
refrigerator, and marketing as well. The
Rest of all the factors would not consume
much of the funds. But, to summarize the
necessary investment required in small and
large-scale Ice Cream Making business, the
table is as follows.

With all the Investment or funds on the
line, any businessman would have some
expectations when it comes to the
profits that can be earned through the
Ice Cream Making Business, especially
with all the competition that is present.
Now, depending on the branding that
the business is able to set for themselves
and the flavours of Ice Cream they deal
with, the profits would vary. The profit
margins are different for all the different
types of packages and Flavours.

On average, the expected profits that
even a small Ice Cream Making business
owner can hope to earn is around 45000 to
1.2 lakh. If we talk about an Ice Cream
making business that is competing and
performing really well, with a good brand
name and market, they can earn more than 2
lakhs per month.

Local shops: Most of the local shops

always have a small freezer or a cooling
machine in their stores, for storing dairy
products. Hence, these shops can be your
primary target.

Shopping malls/ Supermarkets: The

Primary focus of shops inside shopping
malls or supermarkets is to display
consumable goods. However, they also
have various sections where they display
and sell Ice Cream. If your marketing
campaign is good enough, they’d be willing
to sell your product.

Ice Cream Stores: Needles to say, Ice
Cream Stores would be your crucial target
shop for showcasing and selling your
product. However, it would take a lot of
convincing, as most of the shops hold
franchises of just one brand, but you can
always try your luck.

Dairies: Dairy shops have many
different brands of Ice Cream displayed
in their stores. You can definitely
approach them, good thing is that there
are many dairies in each locality, giving
you good exposure to market your
product.

Profit Margin

The Profit margin in Ice Cream making
business would vary, as each business
would have a different cost of
production, yet on an average the profit
margin goes around 15%

e
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“WLEEWARD A

WEBSITE

CREATION SERVICES

Our Best Services:

M Website Design and Development
M Mobile Application Development
M e-Commerce Websites

M Social Media Integration

M Analysis and Statistics

CALL NOW

Regd. Office : C5-23, Sector-C, Sainik Colony, Jammu, Jammu & Kashmir - 18001

Call us at @ More Information
+91 94191 91873 www.leewardgraphics.com



" VYOM (Vibrant Young Open Minds)

Child Development Centre
K a collaboration between Social Welfﬁ; _ | r:
__Department, J&K and Brainpreneurs Foundation 4

« Difficulty in speech
» Developmental Delays
» Problems with

Is your child
facing any of

communication
» Any educational
difficulty
e Slow Learning
Hyperactivity
No eye contact
Sensory issues

these problems

Poor memaory
Poor attention span

Difficulty in focusing !
Behavioral issues

OUR SERVICES
= Special education * Adult Counselling
« Occupational Therapy » Child Counselling
« Speech Therapy = Psychological assessment
= Physiotherapy * Home based Plan
« Parental Coaching » and much more

We cater 1o age group upto 18 years and some adult cases too. For more informatio
contact us between 9:30 am to 5 pm. All information with us is confidentiat 2

VYOM-CDC, Lower Roopnagar, near Jai Bua Palace

9596431705
‘Free for PHH & AYY}
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TAKE OVER

THE THRILLS

PEARL b* Near LIC Ofﬁce Grou;;i Floor, Kunjwam Chowk
SU ZU Kl Kunjwani, Jammu 180010
@ Sales 9622291820 , Service 8899001522




